
 
 
 
 
 
 
 RECRUITMENT ANNOUNCEMENT 
  

WASTEWATER TREATMENT PLANT 
 OPERATOR TRAINEE 

$3,050 - $3,707 per month 
 

THE POSITION: Under close supervision, to receive training and assist in the operation and maintenance of a variety of 
mechanical and electrical equipment and devices utilized in the treatment of sewage and the drying of sludge; to receive 
training in the control of processes through adjustments to equipment and corrections to chemical balance; and to perform 
related work as required. 
 
QUALIFICATIONS: A typical entrance is completion of the twelfth grade or equivalent and with emphasis on mechanical 
skills, course work and/or training in wastewater treatment is desirable. Possession of or ability to obtain a valid California 
Driver’s License  by the time of appointment and must possess a valid and appropriate California Class B Driver’s License 
within one year from date of hire. 
 
Entry-level experience performing work in a Water Reclamation Plant or sewer system; or experience at or equivalent to 
the level of Utility Worker I in the City of Dinuba, wherein the incumbent has acquired the knowledge and abilities listed 
above. Ability to obtain a Grade I Wastewater Treatment Plant Operator Certificate issued by the California State Water 
Resource Control Board within twenty-four (24) months of date of hire. Must obtain a Grade II Wastewater Treatment 
Plant Operator Certificate issued by the California State Water Resources Control Board within thirty-six (36) months of 
date of hire.   
 
THE BENEFITS: Benefits include health, dental, and optical insurance for employee and dependents; PPO plan at a 
minimal cost for full family, EPO plan at no cost for full family; City paid term life, long-term disability and accidental 
death & dismemberment insurance for employee; educational assistance; and annual Well-fitness incentives.  Employees 
accrue sick leave at 13 days/year, 10 days/year vacation. The City observes 13 paid holidays/year (11 designated, 2 
floating). The City is a member of the California State Employees Retirement System (PERS); 2% @ 55 formula for classic 
members; 2% @ 62 formula for new members. The City does not pay into Social Security. 
 
SELECTION PROCESS: Applications will be reviewed; applicants who appear to be more qualified in terms of 
experience, education, and training will be invited to participate further in the process.  The selection process may include 
written examination, oral board interview, department interview, post-offer medical examination, drug screening, physical 
capacity testing, Department of Justice fingerprint check, and any other testing that may be deemed necessary.  All 
applicants will be advised on their status in the selection process.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions of the job. 
 
APPLY:  City of Dinuba, Human Resource Services, 405 E. El Monte, Dinuba, CA 93618, ph. (559) 591-5900, by 5:00 
p.m. on August 12, 2019.  A City application is required.  Postmarks are not accepted. www.dinuba.org   
  

Persons with disabilities who require special accommodations may contact Human Resource Services. 
 Proof of authorization to work in the United States is required for all employees. 
 
 We are an Equal Opportunity Employer. We do not discriminate on the basis of race, 
 religion, color, sex, age, national origin, sexual orientation or disability. 
 
 The provisions of this announcement do not constitute an expressed or implied contract, 
 and any provision contained in this announcement may be modified or revoked without notice. 

http://www.dinuba.org/

