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LIFEGUARD/SWIM INSTRUCTOR

Seasonal position

THE POSITION: Supervises and monitors the participants in the aquatics program during open
swim and teaches swimming lessons.

Teaches swimming lessons according to a prescribed routine curriculum; tests program
participants for swimming skill levels; passes participants for participation in more advanced
classes; monitors the use of the swimming pool; enforces safety rules; patrols the swimming pool
and aquatics facility; performs a variety of miscellaneous duties such as answering the phone,
conducting classes, collecting fees, helping set up for classes, events, etc.; responds to public
inquiries about aquatics programs; maintains related records and statistics for various aquatics
programs; and performs related work as required.

$12.00 - $12.50 per hour. Aquatics season begins the first week of June and ends mid-August.

QUALIFICATIONS: Must be at least 16 years of age; have a valid Lifeguard Training
certification; and able to obtain first aid and CPR certification before start of program. Must
have the ability to effectively control approximately 100 youth participating in the open swim
program with the assistance of other lifeguards. Must maintain a high level of physical and
mental fitness.

THE PROCESS: Applications will be reviewed and evaluated. All applicants will be advised on
their status in the selection process. The selection process may include practical testing at the
pool for lifeguard proficiency, oral board interview, background investigation, post-offer medical
examination, drug and alcohol screening, and any other testing that may be deemed necessary.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.

APPLY: City of Dinuba, Human Resource Services, 405 E. El Monte, Dinuba, CA 93618,
Phone 591-5900; open until filled. A City application is required. www.dinuba.org

Persons with disabilities who require special accommodations may contact Human Resource Services.
Proof of authorization to work in the United States is required for all employees.

We are an Equal Opportunity Employer. We do not discriminate on the basis of race,
religion, color, sex, sexual orientation, age, national origin, disability or sexual orientation.

The provisions of this announcement do not constitute an expressed or implied contract,
and any provision contained in this announcement may be modified or revoked without notice.
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